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Introduction
Under agreement with the University of Idaho, the Center on Disabilities and Human
Development (CDHD) operates independently within the College of Education, Health and
Human Sciences. The core grant provides the infrastructure by which we operate to meet our
program goals and objectives. Fiscal year 2019 represents the second year of our new five-year
plan. The five year goals are (1) enhance university-based education across disciplines on
diversity, integration, human rights, accessibility, evidenced-based practices, policy and
leadership.; (2) promote, design, and implement quality community trainings, supports and
services that benefit target populations and those with unmet or under-met needs; and, (3)
impact policy through research, dissemination, and engagement with coalitions related to the
expressed needs of state constituents and underserved populations.
We work to accomplish goal one through university teaching both at the graduate and
undergraduate level and through delivery of our interdisciplinary training program. We meet
goal two by providing (a) direct and community-based services, and (b) training and technical
assistance to Idaho’s work force, families and people with disabilities across the age span. Goal
three is met through collaborative work with our state partners to build community-based
policy coalitions; through membership on numerous boards and councils; research activities;
and, dissemination of information to our constituents.
The core supports the Director, two Associate Directors and four Core Function Directors: 1)
Interdisciplinary Preservice Training, 2) Evaluation and Research, 3) Community Services, and 4)
Communication and Dissemination. Additionally, the core supports a National Information and
Reporting System Coordinator (NIRS), an operations team manager, a Clinical Services Director,
and several support staff. Each appointed faculty member on the core directs other projects
supported through various funding streams.
Total funding for FY 2019 was $8,368,695, with $7,823,695 leveraged from core funds. Our
workforce consisted of 25 long-term and five short-term trainees and 71 faculty and staff,
including three-affiliate faculty: two from the College of Education, Department of Curriculum
and Instruction, and one from Psychology. The CDHD continues to have a presence across the
state of Idaho through four regional assistive technology centers and seven regional child care
resource and referral centers. Our main office is in Moscow, Idaho near the University of Idaho
Campus; our satellite office is in the state capital at the University of Idaho Boise Center.
Across all projects and goal areas, CDHD disseminated 101 products to 252,183 recipients; 72
products were created this year (73%) and 24 of the 72 products (33%) were poster and
conference presentations. Through nine service programs, 1,287 children, youth, and adults
with disabilities received direct clinical or community-based services. CDHD faculty and staff
offered credit-bearing professional development opportunities with 259 participants across the
state. Faculty and staff taught 21 preservice courses impacting 116 university of Idaho students,
and presented four guest lectures impacting 116 students at four universities. Numerous notfor-credit community-based training and technical assistance opportunities were provided to
thousands of people across the state to support the use of evidence-based practices in early
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childhood settings, public and private K-12 schools, in adult service settings, and with advocacy
groups.
Through our multiple interactions across the state, we are involved with policy development,
exemplary training and education, and systems enhancements that improve the lives of people
with disabilities and their families. To impact policy at the community level, the CDHD, along
with the Idaho Council on Developmental Disabilities and Disability Rights Idaho, work together
to build community-based policy coalitions designed to promote public leadership of adults
with developmental disabilities and family members who work together to educate and
influence policy makers. The “Idaho Policy Coalition” supported by Gary Sandusky through a
contract from the Idaho DD Council organized seven community conversations this year with
legislators on Medicaid and other disability related issues with a total of 431 participants. The
coalition organized rallies and hosted meetings with key representatives to share personal
impact stories.
Another way we impact policy is through participation on numerous boards, councils, and
advisory committees. Currently, CDHD staff participate with 11 national committees, 19 state
groups, seven university committees, and 12 local or CDHD hosted groups*. A highlight of
exemplary technical assistance is the support provided by CDHD Community Advocacy
Coordinator, Richelle Tierney, along with State partners Ron and Sharon Oberleitner, owners of
a private technology company, (Behavior Imaging) to the Idahoans for Autism Insurance Reform
group. The outcome of this joint effort was the passage of a state rule requiring all insurance
companies to cover evidence-based treatment for autism, including Applied Behavior Analysis,
making Idaho the 47th state to require such coverage. As a special note, Richelle Tierney
received the Grassroots Advocacy Award from Autism Speaks for her role in supporting the
insurance initiative.
The CDHD training and technical assistance projects increase the use of evidence-based
practices across the state. The Special Education Supports and Technical Assistance project
(SESTA) provides instructional, behavioral, and AT/UDL support and training to every LEA in the
state. SESTA provides behavioral coaching, both on-site and through distance platforms, to
strengthen the knowledge and skills of school-based personnel working with students who have
learning and behavioral challenges. The AT project staff assist school teams to understand
unique ways to support the learning and communication of students from preschool through
12th grade. The instructional staff help support school-based teams to implement best practices
in special education. The Idaho Training Clearinghouse provides a forum for on-line learning
and access to valuable resources across disciplines for school-based personnel and families, as
well a data repository for program evaluation.
IdahoSTARS staff create hundreds of training and educational opportunities to increase the
quality of child care and inclusive practices across the state. This year the program launched an
integrated database with an embedded Learning Management System to track professional
development and career advancement for child care providers. IdahoSTARS is the lead
*See appendix for full list
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organization in the state that provides training on inclusive care for children with diverse
abilities.
The Idaho Project for Children and Youth with Deaf Blindness (IPCYDB) provides direct support
to school teams and family members through technology-based coaching and training, as well
as on-site consultations. The director, Robin Greenfield, supports over 64 children and youth
through this project.
The Idaho Assistive Technology Project and the National Deaf Blind Distribution Project work in
concert to meet the needs of Idahoans with disabilities through equipment lending libraries,
on-line used equipment repositories, a low interest loan program, and an AT assessment
service.
The CDHD clinical services unit provides assessment and diagnostic services for families located
regionally. This past year we instituted a small intervention clinic for young children diagnosed
with autism. The clinic is family centered and providing both resource support and instructional
strategies to help children learn communication strategies. Family members accompany their
children to the clinic, then practice the strategies at home in natural routines.
Finally, to further the work of Community Now, the CDHD is excited to join in partnership with
the Idaho Council on Developmental Disabilities, Disabilities Rights Idaho, the Idaho SelfAdvocacy Leadership Network, and the Department of Health and Welfare as we launch the
Idaho Living Well (ILW) project funded through the Administration on Community Living. Idaho
is one of eight states to be awarded with a five-year cooperative agreement designed to create
replicable blueprints of state systems that support people with disabilities to live in the
community with greater independence, safety, health, and well-being. The ILW project furthers
our efforts to realize our vision to Live, Learn, Work, and Play in Idaho for All.

artAbility participants working with pastels

Melissa Crist, IdahoSTARS Director, selected as
Idaho’s Act Early Ambassador
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GOAL 1. Enhance university-based education across disciplines on diversity, integration, human rights, accessibility, evidenced
based practices, policy and leadership
Core Function: Interdisciplinary Pre-service Preparation and Continuing Education
Areas of Emphasis: Education and Early Intervention, Child Care, Health, Employment, Quality Assurance, Other-Assistive
Technology and Recreation
Type of Activity: Capacity Building
Objectives
Major Accomplishments
FY 2019 Annual
(Annual Measures)
Progress
Objective 1.1. To increase the number
The CDHD’s undergraduate interdisciplinary preservice trainee
 Fully
of students from minority or
program (ITP) recruits students from all University of Idaho (UI)
achieved
underrepresented groups, recruit up to majors/colleges. Students are recruited by hosting tables at various
five students annually from diverse
information fairs and informally through word of mouth. A total of 13  Partially
backgrounds to participate in
students participated in the ITP program from Business, Psychology,
undergraduate and graduate programs Child and Youth Development, Human Development and Education.
 Not initiated
offered through the CDHD and URLEND. In addition to paid work through various projects, student trainees
attend group trainings, engage in student led projects and participate
in field trips designed to further their exposure to disability policy,
related disciplines, principles of human rights, diversity, and selfadvocacy. To that end, students attended five group training events
that addressed self-advocacy, abuse/neglect, universal design for
learning, DD network partnerships (including LEND and about AUCD),
and occupations critical to people with a variety of
neurodevelopmental and acquired disabilities. We recruited an
additional 26 students to participate in People First Language and
disability etiquette training, and coordinated and participated in
three UI sponsored new student recruitment fairs. The UI’s ethnic
diversity is 74% White, 10% Hispanic, 5% Black, and 2% Asian, with
the remainder Unknown. With this predominantly White population
base, we had three students who reported as Hispanic (12%), while
the other 88% percent reported as Non-Hispanic.

2019 Annual Performance Report Center on Disabilities and Human Development

4

Objective 1.2. Incorporate up to 10
inclusive community and university
activities annually into undergraduate
and graduate training programs that
support all people with disabilities and
their families to engage in the arts,
recreation, leadership, and policy.

This past year, the CDHD hosted 4 short term trainees from General
Studies, Pre-nursing, and Secondary and Early Childhood Education.
Seven doctoral students participated in the CDHD-led PhD program
with an emphasis in Autism Spectrum Disorders and Related
Disabilities. Three Clinical Psychology doctoral students and one
CDHD staff member participated in the Utah Regional LEND program.
We hosted one BCBA practicum student working in our ASD
intervention clinic.
ITP trainees are encouraged to initiate, participate in and/or lead
university/community-based activities that advocate for people with
disabilities. ITP and LEND trainees shadowed Dr. Gwen Mitchell
(director of clinical services) in a number of comprehensive
psychological assessment procedures and individualized education
program eligibility and program meetings. Two LEND trainees created
and presented a two-hour workshop for childcare providers who are
members of the refugee resettlement program in Boise, Idaho.
Twenty-four providers attended and three interpreters facilitated the
diverse cultural and language needs. We hosted 15 additional
community-based activities with 115 student participants. Highlights
include: A public information fair and screening of "Intelligent Lives" a
documentary by Dan Habib; A student trainee collaborated with the
Center for Disabilities Access and Resources, Equity of Diversity Unit,
Multi-Cultural Office, and the LGBTQ Offices from campus, and
Disability Action Center, Vocational Rehabilitation, and SALN from the
community to provide information on services available to students
and the general public; Six workshops were held for students to learn
“how” to support individuals with neurodevelopmental and acquired
disabilities who attended artAbility workshops and the concluding
artAbility showcase; Students hosted a book club on books that
addressed challenges encountered by people with disabilities;
Students participated in Career Mentoring Day and Courageous Kids

 Fully
achieved
 Partially
 Not initiated
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Climbing program; Students traveled to Boise and met with a variety
of state organizations including the DD Council, SWITC, Northwest
Neurobehavioral Health, an OT at the Lotus tree, and an SLP at ST
Luke’s Children’s Rehab; Trainees attended the annual Tools for Life
Conference, and the Idaho Partnership Conference on Human
Services that the CDHD co-sponsors. One of our trainees acted as the
Idaho Liaison with AUCD.
Objective 1.3. Imbed content delivered The CDHD faculty and staff presented 21 pre-service (graduate and
to undergraduate and graduate
undergraduate) classes with 116 students with a focus on:
students related to disabilities on
neurodevelopmental disorders; rights, advocacy and accessibility for
diversity, integration, human rights, and children with special healthcare needs and their families;
accessibility through assistive
collaboration, special education; feeding young children, assistive
technology and universal design in 10
technology; and universal design for learning. We presented three
university courses and training
guest lectures focused on the use of assistive technology for 99
offerings for at least 20 students
students and a guest lecture for 17 students on how to use adapted
annually.
switch toys and AAC to include children with disabilities in interactive
play within the typical classroom for.
CDHD faculty and staff offered 36 professional development creditObjective 1.4. Provide continuing
bearing training opportunities to community members across the
education through credit-bearing
state to 154 participants. The majority of the credits were presented
training on evidenced-based practices
in an on-line learning management system, with the remainder
that promote diversity, integration,
presented in a didactic/participatory format. Nine people received
human rights, and accessibility through professional education units for the Annual Tools for Life Conference.
assistive technology and universal
The most popular course offerings included Creative AT Solutions,
design to 150 people annually.
ASD Neuro and Behavioral Interventions, Essential Components of
the IEP Process, Deaf & Hard of Hearing, and Explicit Instruction.

 Fully
achieved
 Partially
 Not initiated

 Fully
achieved
 Partially
 Not initiated
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GOAL 2: Promote, design, and implement quality community training, supports and services that benefit targeted populations and
those with unmet or under-met needs
Core Function: Community Services: Direct Services, Community Services: Training and Technical Assistance
Areas of Emphasis: Education and Early Intervention, Child Care, Health, Employment, Quality Assurance, Other-Assistive
Technology and Recreation
Type of Activity: Capacity Building
Objectives
Major Accomplishments
FY 2019 Annual
(Annual Measures)
Progress
Objective 2.1. To improve outcomes for For fiscal year 2019, 1287 people received clinical and direct
 Fully
young children, youth, and adults
community-based services as follows.
achieved
provide direct community and clinic2.1 a. Direct Clinical Services
based services to 200 people annually. The CDHD’s clinical services project conducted 86 comprehensive
 Partially
psychological assessments diagnosing autism and other
neurodevelopmental disorders, conducted 18 school-based
 Not initiated
academic/neurodevelopmental eligibility assessments for special
education assessments, and provided one-on-one BCBA intervention
services for 11 children who have an autism spectrum disorder
diagnosis.
2.1.b. Direct Community Services:
Examples of Types of Direct Services by Projects:
Idaho’s National Deaf/Blind Equipment Distribution Program
(NDBEDP) staff provided direct services in the form of
communication assessments, individualized training, equipment
installation and maintenance for distance communication. A total
of 9 new consumers were served.
Idaho Assistive Technology Project provided direct services to
Idahoans in multiple ways.
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1. IATP staff coordinated the distribution of recycled
computers to students and LEAs statewide. There were 68
applications processed for 60 students and 8 rural local
education agencies.
2. There were 858 Idahoans who purchased or received at no
cost, recycled assistive technology.
3. Twenty-eight (28) individuals received low interest
financial loans through Idaho AT Project low-interest
statewide financing program to purchase assistive
technology.
4. There were 5 vocational rehabilitation assistive technology
consultations conducted across the state.
Special Education Supports and Technical Assistance (SESTA).
1. SESTA BC staff provided direct coaching and training to 65
education professionals. The statewide services focused on
behavioral, autism, and low incidence disabilities support in
K12 to support 62 students.
2. AT consultations were provided by SESTA AT and IATP staff
as well as contracted Assistive Technology Professionals
(ATPs) for students with disabilities. The 75 consultations
are team-based and student-centered.
Idaho Project for Children and Youth with Deaf-Blindness
provided direct services to 64 people.
ID PCYDA provided direct services to parents, teachers, paraprofessionals and other service providers, to support 64 individuals
directly in the school or home setting, to enhance the education
services provided to children and youth, birth through 21 years,
with vision and hearing impairments.
8
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Objective 2.2. To increase the number
of early care and education providers
prepared to create quality inclusive
learning environments that meet the
needs of children across ability and
diversity groups, provide accessible
training and technical assistance to
5,000 people annually.

For fiscal year 2019, training was provided to 4,106 early care and
education professionals related to successful inclusion of children
with diverse abilities, including those with developmental delays and
disabilities. 2,082 family members and early care and education
professionals received technical assistance to support access to and
delivery of high quality inclusive early care and education in the state
of Idaho. A total of 6,188 individuals, some of which may be
duplicated, received training and/or technical assistance through the
IdahoSTARS Project.

 Fully
achieved
 Partially
 Not initiated

Early Care and Education Training Activities: 2.2a
1. 398 inclusion and diversity focused trainings were approved
and delivered by a network of trainers across the state to 576
early care and education professionals. These trainings
focused on access, participation, and supports for children
with diverse abilities, including those with developmental
delays and disabilities, in early care and education settings.
2. In fiscal year 2019, 2 new trainings were updated or
developed and delivered to 2,694 early childhood
professionals.
• “Reporting and Responding to Child Abuse and
Neglect” was developed by project staff and delivered
to 2,618 early childhood professionals. This training
served as a training requirement for staff of Idaho
child care programs enrolled in the state child care
subsidy program.
• “Healthy Sleep, Birth to Twelve Years” was updated
and delivered to 76 early childhood professionals.
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3. IdahoSTARS Project staff presented at 8 state conferences or
training events to a total of 407 early childhood professionals
on a range of early childhood topics.
• 3 of these training presentations (108 participants)
were explicitly focused on quality inclusion practices in
early care and education for children with
developmental delays and disabilities.
4. Two national conference presentations were delivered to 60
professionals that work in roles directly related to early
childhood inclusion. These presentations identified successes
and challenges for implementing high quality inclusion, and
opportunities for partnership.
5. Three Infant and Toddler Specializations were awarded in
fiscal year 2019 for completion of 40 hours of specialized
training in infant and toddler development with
accompanying coaching supports over a 12 to 18 month
period.
6. Two comprehensive professional development packages,
which include a blend of training, technical assistance, and
coaching supports were delivered in fiscal year 2019.
•

A total of 78 early childhood professionals engaged in
training and technical assistance through a focused
“Preventing Obesity and Promoting Wellness” training
package.

7. Ten Early Head Start Family Educators received training on
successful inclusion of children with developmental delays
10
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and disabilities in local Early Head Start community play
groups.
8. Orientation training to the Idaho Child Care Program, the
state child care subsidy program, was delivered to 122 early
childhood program administrators by Resource Specialists.
This training includes information on Individuals with
Disabilities Education Act (IDEA) Part C and Part B-Section 619
programs, and opportunities for partnership.
9. Four Guided Discussions, or follow-up reflection sessions to
trainings, were provided to 39 early childhood professionals
by project staff.
10. A total of 50 early childhood professionals received training
on developmental monitoring using the Learn the Signs. Act
Early materials developed by the CDC. This training was
delivered by the CDC Act Early Ambassador to Idaho, a center
staff member.
11. A total of 40 participants, all early childhood coaches,
received 3 in-service trainings on child development,
curriculum, and early childhood inclusion to enhance their
technical assistance and coaching delivery to Idaho early care
and education professionals.
12. A total of 26 trainers participated in 2 Train the Trainer
events. These events included:
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•
•

“Be Active Kids,” a training that introduces evidencebased practices for supporting physical development
in the early and school-age years
“Nutrition” which introduces early care and education
professionals to the importance of nutrition and meal
times in early childhood group settings.

Early Care and Education Technical Assistance Activities: 2.2b
1. A total of 51 families received enhanced referrals for child
care. Enhanced referrals included specialized supports and
resources for families with children that have complex health
care needs, disabilities, or may be experiencing homelessness.
2. A total of 25 site visits were conducted by Child Care
Resource Center staff in fiscal year 2019 to a total of 56 early
childhood professionals to directly support access,
participation and supports for children with complex health
care needs, including developmental delays and disabilities.
3. Targeted Technical Assistance, a framework for assessing
current knowledge and providing evidence-based skill
practice, was developed and delivered by Quality Child Care
Consultants to 181 early childhood professionals on three
topics: active supervision, meeting time, and block play.
4. A total of 1,787 individuals (family members and early
childhood professionals) were reached through a variety of
early care and education outreach activities delivered by
regional Child Care Resource Centers. During these activities,
12
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resources and information were shared related to high quality
inclusive early care and education.
5. A project to revise the Idaho Early Learning eGuidelines, in
collaboration with the Idaho Head Start Collaboration, was
initiated in fiscal year 2019. This project engaged 7 individuals
as reviewers, through activities such as interviews and focus
groups.
Objective 2.3. To improve learning
outcomes for school-age students
across Idaho, provide accessible
training and technical assistance to 500
people annually on areas of identified
need.

2.3.a. Training School-Age: Examples by Projects:
CDHD CORE provided training as follows:

 Fully
achieved

1. CDHD trainees collaborated with the UI Climbing Center and the
Courageous Kids Climbing program to host an inclusive event for
all people, especially children with DD and/or SHCN an
opportunity to be empowered through rock climbing. There were
32 individuals who participated.

 Partially
 Not initiated

Special Education Supports and Technical Assistance
(SESTA) provided training as follows:
1. One LEA requested AT trainings focused on reading. There
were a total of 30 participants in attendance in these
trainings.
2. Additionally, there were a total of five behavioral LEA
requested trainings from the CDHD SESTA where Two BCs
focused on strategies for noncompliance, token systems,
reinforcement/choices, understanding challenging behavior,
and the behavior flowchart. In total, 188 people participated.
3. SESTA BCs also provided training on positive behavior
supports with 12 participants attending.
13
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4. Students, pre-service Speech and Language Pathologists
(SLPs), and other professionals participated in Augmentative
and Alternative Communication (AAC) Camp. AAC Camp
activities include educational and social aspects of interaction,
in which all 82 attendees learned about better use of and
support for communication device usage. In addition, a 2-day
training “Cracking the AAC Code” for SLPs, educational
professionals, and parents was conducted in 3 locations
around the state. There were a total of 153 participants.
5. SESTA AT staff provided hands-on presentations on assistive
technology at a one-week residential experience on the
University of Idaho’s Campus for 15 students.
6. SESTA AT staff provided a presentation at the Idaho Council
for Exceptional Children (CEC) conference on iOS technology
in the classroom. There were a total of 9 individuals who
attended the presentation.
7. SESTA AT staff developed and offered online webinars
through the ITC on AT for high and low incidence disabilities.
In addition, previously developed just-in-time trainings are
continuing to provide training opportunities for K12
educational professionals. There were a total of 331
participants.
8. The SESTA IC group provided 3 trainings “Classrooms
Systems”, “Essential Components” and “Maximizing
Instruction” in 17 locations across the state. In total 751
people participated.
9. The SESTA IC group provided a 1-day conference in 3 locations
across the state on explicit instruction. “Cut the Fluff, Teach
the Stuff” keynote speakers included Anita Archer, Ph.D (in
Boise and Fort Hall) and Charles Hughes Ph.D (CDA). Breakout
sessions in the following areas: high-incidence disabilities,
14
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low-incidence disabilities, early childhood and general. In
total, 458 people attended.
10. SESTA BC group presented a 1-day training in 3 locations
across the state, where participants learned and practiced
basic behavior strategies to support students with diverse
needs and disabilities. In total 211 people participated.
11. The ITC staff presented at 2 national conferences: AUCD
“Online Learning Accessibility: Empowering Teaching through
Universal Design Principles” and AEA “The Power of Training
Review Meetings: Learning through Evaluation” Sixty-four
(64) people attended the sessions.
12. The SESTA-BC group presented at 3 state-level conferences
titled: (a) School's a PIC/NIC. When you understand students,
what makes behavior more or less likely in the presence of
various consequences? (b) Revisiting the Purpose of Play:
Playful Inquiry for School Age Children; (c) Learn Practical
Strategies to Promote Inclusion throughout the Preschool
Day. In total the presentations had 222 participants.
13. The Idaho Training Clearinghouse (ITC) facilitated a three-part
(2 hours each) webinar series titled "Picturing Success:
Improving Behavior and Enhancing Skill Development Through
the use of Visual Support Strategies," presented by Brenda
Fossett. Session titles included: An Overview of Visual Support
Strategies, Visual Scheduling, and Visual Support Strategies for
Academic Participation and Literacy Development. Eightynine (89) individuals participated. A second three-part (2
hours each) webinar series, titled "Literacy Ideas for Students
with Severe and Profound Disabilities" was presented by
Kathleen Scoggin. Session titles included: What is Literacy?
Assessing Literacy Skills, & Literacy Opportunities. Sixty-six
(66) individuals participated. Additionally, a third three-part
15
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(2 hours each) webinar series titled "Assessment Driven
Communication Intervention for Learners with Significant
Disabilities" was presented by Philip Schweigert. Session titles
included: Recognizing Communication Abilities,
Communicative Competence, and the Emergent Symbolic
Learner. Thirty-two (32) individuals participated.
14. Further, ITC provided face-to-face, and supplemental online
module training to internal and external stakeholders to
increase knowledge and skills on creating online training
modules. There were a total of 19 participants.
University of Idaho Child and Youth Student Center’s (CYCS) Dr.
Gwen Mitchel presented at the AUCD annual conference. The topic
for the presentation focused on preservice teacher’s knowledge of
understanding Autism. The presentations had 50 participants.
2.3.b. Technical Assistance School-Age: Examples by Projects:
CDHD CORE provided technical assistance by hosting 3 vendor tables
at 3 conferences Idaho CEC- Boise; Federal Programs conferenceBoise and Idaho Positive Behavior Network conference- Boise. The
tables provide an opportunity to educate family members and
professionals about CDHD’s multiple projects. In total 525 individuals
were supported.
RK-12 Technical Assistance provided assistance to Boise State
University in preparing website, online training tracking system, and
online tutorials for RK-12 Research Project funded through US
Department of Justice. In total 3 people participated.
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Idaho Project for Children and Youth with Deaf-Blindness provided
technical assistance as follows:
1. Distance and face-to-face technical assistance is provided for
the school teams and families of children who are deaf-blind.
The Distance Mentorship Project (DMP) provided support for
on-site consultation distance consulting using video capture,
wiki sites, and web conferencing. Targeted outcomes are
developed in advance of filming. In total, 28 individuals were
served. In addition, statewide school/home visits were
conducted regarding communication system development
and learning strategies, vision assessment/consultation,
transition to school environment, MAPS, IEP, and assist with
calming/behavior strategies. In total, 51 individuals were
served.
2. Information and resources in the form of monthly mailers,
videos, books, DVDs, switches and toys are provided to
parents, caregivers, teachers and paraprofessionals. There
were 733 individuals supported by these efforts.
Special Education Supports and Technical Assistance (SESTA)
provided training as follows:
1. SESTA-AT staff provided AT technical assistance to educational
professionals through student AT assessments,
demonstrations, and onsite support. In total, 750 individuals
participated.
2. SESTA-BC group received agreements from 10 schools for
onsite coaching, which served 46 individuals. In addition, they
received agreements from 15 schools for on-site TA. The BCs
provided training for school team members to support
students with behavior challenges, low-incidence disabilities,
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3.

4.

5.

6.

or for those students on the autism spectrum. There were 107
individuals served.
SESTA IC/BC staff provided off and onsite technical assistance
focused on IEP development, Results Driven Accountability,
and special education processes to LEAs across the state. In
total 159 individuals were supported.
SESTA-ITC staff provide technical assistance through online
infrastructures. They developed and maintain a databasedrive library with a volume of 461 resources, which were
viewed by 49,759 number of users. Number of participants
equals number of viewers of resources. In addition, the SESTA
TA Center staff manage a help desk where K-12 staff are able
to submit requests for assistance via email, phone, or an
online form. There were 755 processed helpdesk tickets in
FY19 for 1,198 users.
SESTA-ITC Consult with ISDE special education staff and SESTA
staff in the development and maintenance of the 17 topical
information web pages of trainings, resources, links, and
contact information. The 11,837 number of participants
equals combined unique visitors across the fiscal year. In
addition, the staff provided TA to SDE special education and
SESTA staff by posting and maintaining 117 training events
and registration forms on the ITC online calendar and register
pages. The 3,811 number of participants equals number of
individuals registered for trainings across the fiscal year.
Coordinate the development of 39 online professional
development opportunities available for university in-service
credit (fall '18, spring '19, & summer '19); update and
maintain LMS structure and content to conform to WCAG 2.0
accessibility standards; number of enrolled participants across
all LMS courses. There were 570 individuals served.
18

2019 Annual Performance Report Center on Disabilities and Human Development

7. SESTA-ITC staff scheduled, hosted, and provided TA during
requested online meetings and webinars: 61 online
webinars/meetings with 1,606 total participants.
University of Idaho Child and Youth Student Center’s (CYCS)
Provided TA to school teams of the children receiving behavioral
intervention services from Julie Whitman. There were 21
participants.
Objective 2.4. To improve life
2.4.a. Training Transition age and young adults:
outcomes for transition age students
Examples of Types of Direct Services by Projects:
and young adults in all Idaho
communities provide accessible training artAbility provided training as follows:
and technical assistance to at least 100
1. A CDHD trainee serves as the artAbility coordinator. As part of
people annually on topics related to
this role, they facilitate art workshop opportunities for
quality adult lives (employment, postindividuals with disabilities. There were a total of 6 unique
secondary education, community living,
workshops in the fall and spring, in which 67 participants
leadership, and recreation).
could explore different artistic mediums such as chalk and
chalkboard, collage, and haiku. In addition, a showcase was
hosted to display and perform art from the art workshop
series. In total there were 140 community members in
attendance.

 Fully
achieved
 Partially
 Not initiated

CDHD CORE provided training as follows:
1. CDHD sponsored the Idaho Partnerships Conference on
Human Services which is an opportunity to bring
professionals, self-advocates and family members together in
order to increase education and hands-on training
surrounding topics such as mental health, developmental
disabilities, autism, supervision/leadership and self-advocacy.
In total there were 650 participants.
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2. CDHD Trainee, Lynsey Fenter, organized a public information
fair and screening of "Intelligent Lives" a documentary by Dan
Habib. Lynsey collaborated with CDAR, Equity of Diversity
Unit, Multi-Cultural Office, and the LGBTQ Office, Disability
Action Center, VocRehab, and SALN to provide information on
services available to students and general public. There were
36 participants.
3. Career Mentoring Day is designed to give transition age high
school students in the Moscow area an opportunity to spend
the day with a professional in their career choice, see day to
day operations, and ask questions about education and
training. There were 38 participants.
Habilitative Supports offers online training for service providers is a
self-paced, 4-hour training that provides the foundation for support
and facilitation of children with developmental disabilities. In total,
there were 594 participants.
Idaho Assistive Technology Project staff provided training to a total
of 617 participants at 20 events on a variety of assistive technology
topics and accessibility. The participants were associated with
community partners, older persons’ agencies, at conferences,
occupational therapists, Idaho Council for the Deaf and Hard of
Hearing, and higher education.
SESTA AT staff provided a session at the newly formed technology
conference organized by UI's Doceo center. The session was focused
on popular assistive technology tools for the college classroom. There
were 20 participants present.
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Idaho Living Will Grant coordinator, Jen Magelky-Seiler, provided
nine presentations on Supported Decision Making throughout the
state of Idaho to a total of 173 people participated. In addition, she
presented at the Community NOW! Education Tour sites focused on
Person Centered Thinking Training: Individual Rights, Presuming
Competence, Behavior as Communication at 11 Idaho locations with
599 people participating.
Tools for Life is a secondary transition and technology fair for
students with disabilities 16-21, education professionals, and parents.
There were 326 participants.
2.4.b Training Transition
America Reads CDHD staff placed 25 pre-service UI students in 3
after-school programs, 2 preschools, and 3 special education
classrooms. The students serve as tutors throughout the school year
as they work towards a financial aid award. This project supports the
University of Idaho Financial Aid office by fulfilling a requirement of
community service to youth in education.
CDHD CORE staff provided a vendor and photo booth at the Tools for
Life Conference. The purpose of the event was to educate students
and teachers on CDHD projects and resources. There were 312
participants.
NDBEDP provided technical assistance as follows:
1. NDBEDP staff met with hearing aid vendors and hearing and
vision service providers in Boise, Nampa, Meridian, Lewiston,
Sandpoint, Moscow, Post Falls, & Coeur d'Alene and provided
brochures about NDBEDP. They also met with staff from
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2019 Annual Performance Report Center on Disabilities and Human Development

IESDB, ICBVI and sign language interpreters about the
NDBEDP program. In total there were 22 participants.
2. NDBEDP staff provided technical assistance via 2 vendor
tables and a town hall meeting. In total there were 287
participants.
Idaho Assistive Technology Project provided technical assistance as
follows:
1. IATP staff hosted vendor booths at multiple events including
conferences, higher education college days, senior fairs, and a
company resource fair. There were a total of 9 events with
1,100 participants.
2. IATP staff coordinated the Tools for Life attendees, which
included 326 participants. In addition, they coordinated the
Tools for Life presenters, which included 52 participants.
3. IATP staff in Moscow, Boise, and CDA provided information
and referral services through phone and mailed informational
materials to 1,526 consumers. In addition, they maintain and
report on activities processed through the online database
such as; referring consumers to the website, troubleshooting
user issues, assisting consumers in listing their assistive
technology devices, and setting up accounts. In total there
were 7,000 consumers.
4. Open House for IATP, presenting assistive technology for
vision, hearing, communication, daily living, computer access,
etc. There were a total of 13 participants.
5. IATP provided assistive technology TA and demonstrations to
Idahoans in the Boise area 40 participants.
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Special Education Supports and Technical Assistance SESTA AT
provided vendor booths at 2 area secondary transition fairs which
served a total of 40 participants.
Tools for Life provided stipends for 167 high-school students
attending the conference. Their attendance was made possible by
providing lodging/food/attendance stipends.
U of Idaho Child and Youth Study Center provided technical
assistance and consultations to family members, educators, school
and medical administrators, and UI faculty and staff. In total there
were 103 participants.

Jen Magelky-Seiler and Larkin Seiler presenting about
disability etiquette to a group of students.
Nampa advocates share their stories during the Nampa
Community Conversation.
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GOAL 3. Impact policy through research, dissemination, and engagement with coalitions related to the expressed needs of state
constituents and underserved populations
Core Function: Community Services: Training and Technical Assistance, Research or Evaluation, Product Development and
Dissemination
Areas of Emphasis: Education and Early Intervention, Child Care, Health, Employment, Quality Assurance, Other-Assistive
Technology and Recreation
Type of Activity: Systemic Change, Advocacy
Objectives
Major Accomplishments
FY 2019 Annual
(Annual Measures)
Progress
Objective 3.1. In collaboration with
• The Policy Coalition conducted 7 policy trainings in 4 new
☒ Fully
the DD Council and Disability Rights
communities to 431 participants. The new communities
achieved
Idaho, organize, support, and
include Twin Falls, Boise, Nampa, and Moscow. Trainings
empower families, youth and adults
included presentations on home and community-based
☐ Partially
with developmental disabilities to
services and the impact that block grants, cuts, and state
become effective advocates in public
flexibility have on Medicaid services; a presentation on Idaho ☐ Not initiated
policy by building a policy coalition in
Prop 2 and the impact on the disability community; and,
at least one community annually.
Blessings of Liberty screenings and panel discussions.
• The CDHD provided technical assistance to coalition members
in marketing and dissemination strategies.
• Provided TA for Idahoans for Autism Insurance Reform
• CDHD provided TA for ILW workgroups
Objective 3.2. Impact policy related to
The CDHD partners with people with disabilities, their families, and
☒ Fully
disabilities, people at risk and from
service providers at the national, state, and local level. CDHD faculty
achieved
under or unrepresented groups across
and staff provide technical assistance to boards, councils, and taskthe age span through participation on
force groups on various topics related to increasing the quality of
☐ Partially
at least 20 local, state, national, and
lives for people with disabilities and their families.
university committees annually.
Over the last year CDHD faculty and staff has participated in 11
☐ Not initiated
national boards or councils.
National Boards and Committees include:
• AUCD Community Education and Dissemination Council
• AUCD Council on Research and Evaluation
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•
•
•
•
•
•
•
•
•

AUCD Multicultural Council
AUCD National Training Director’s Council
AUCD Council on Leadership in Advocacy
Journal of Nutrition, Education, and Behavior Board of Editors

AUCD National Information and Reporting System
Committee
ATAP National Board
IdahoSTARS Child Care Aware of America Leadership Network
National Living Well Projects
UICYSC – Region Seven Western States Genetics Services
Collaborative

Over the past year CDHD faculty and staff as participated in 19 state
boards and committees. These include:
• Idaho Policy Coalition Steering Committee
• Children’s Medicaid Enhancement Project
• Community NOW
• Consortium for Idahoans with Disabilities (CID)
• Idaho Developmental Disabilities Council
• Brain Injury Alliance of Idaho
• State Rehabilitation Council
• Emergency Preparedness and Response
• State Independent Living Council (SILC)
• Special Education Advisory Panel (SEAP)
• IdahoSTARS Out of School Network
• IdahoSTARS Pyramid Project
• Think College Task Force
• Idaho DOE Project on Social Emotional Competence in Young
Children
The CDHD participated in 7 university committees:
• EHHS Graduate and Research Council
• UI Americans with Disabilities Act Advisory Committee
• UI Center for Disability Access and Resources
• UI Leadership
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•
•
•

UI Admissions Committee
UI Institutional Review Board
ASISU College of Technology Early Child Care & Education
Advisory Committee

CDHD staff and faculty participated in 12 local boards. An example of
these committees includes:
• CDHD Community advisory Committee
• IATP Advisory Council
• IdahoSTARS Regional Committees (multiple across the state)
• Access to Health Insurance
• Idaho Self-Advocacy Leadership Network
Objective 3.3. To impact policy and
create evidence-based practices,
conduct three to five information
gathering, research, evaluation, or
analysis projects annually in areas of
identified need or as requested by state
partners.

In the past year CDHD faculty and staff engaged in the development
of 7 information gathering, research, evaluation, an analysis
projects.
• Research and writing for the Idaho Living Well Grant
• Staff conducted a survey of Tools for Life Conference
participants and produced a final report to direct future
activities
• Dissertation Research – Training and support for general
educators to promote inclusion
• Dissertation Research – Exploring employment outcomes for
people with disabilities leaving sheltered workshops
• Dissertation Research – Virtual Reality interview skills training
for young adults with Autism Spectrum Disorder
• Journal Article submitted “An Examination of Pre-Service
Teacher Knowledge Regarding Autism Spectrum Disorder
• Deaf-Blind Census – Gather Idaho information for NCDB
census data

☒ Fully
achieved
☐ Partially
☐ Not initiated
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Objective 3.4. Annually, at least eighty
percent of all information, products,
research findings, social media, and
websites created through the CDHD will
be disseminated in accessible formats,
including translation into at least one
language other than English.

During FY19 a total of 101 products were disseminated to 252,183
people that included 72 newly developed products with 71% of
materials in an alternate/accessible format.

Andy Scheef, PhD, Alison Lowenthal, and Janice Carson, PhD, with their poster
"Inclusive Idaho: Statewide Inter-Agency Initiative to Promote Competitive
Integrated Employment for All."

☐ Fully
achieved
☒ Partially
☐ Not initiated

Photo from Left to Right: Robin Greenfield, PhD, and Andrea Cox. Dr.
Greenfield receives the lifetime Achievement Award from the Idaho
Council for Exceptional Children.
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Evaluation Results
The CDHD logic model guides the CDHD evaluation plan, which is designed both (a) to monitor
project activities in order to inform improvement or modification as the project unfolds
(process evaluation) and (b) to measure the overall results/outcomes of the project (outcome
evaluation). Our process evaluation focuses on the measurable outputs in the logic model and
our outcome evaluation focuses on the measurable outcome statements in the logic model.
The CDHD evaluation plan provides a matrix for each goal and corresponding objectives that
lists evaluation questions, performance indicators, timeline and data collection methods,
analysis and reporting processes, and the process for sharing results. Through a center-wide
systematized data collection and input system, staff enter project-level data into NIRS twice a
year for monitoring and reporting our centers outputs and outcomes. In early March 2019, the
mid-year report was presented for feedback from the CDHD Community Advisory Committee
(CAC) followed by a review and discussion by the Core Leadership team. In September 2019,
the completed annual report from FY 2019 will be presented to CAC for feedback and
recommendation which will then be reviewed and discussed by the Core Leadership team.
Minutes from CAC meetings are attached. Please see the graphic evaluation report generated
for FY 2019 NIRS data across goal areas and objectives.

Dr. Janice Carson presents to student trainees on
Universal Design and the culture surrounding it.

Larkin and Jen Seiler speak to the audience after the
Blessings of Liberty screening in Boise.

Tools for Life conference in Boise.
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Measure of Collaboration
1.

Identify the critical issues/barriers affecting individuals with developmental
disabilities and their families in your State that the DD Network has jointly
identified

Idaho’s DD network partners along with multiple other agencies work closely on several
initiatives to improve services and systems for people with developmental disabilities
and their families in the state of Idaho. First, for the past several years the state partners
have worked on Medicaid Expansion with the “Close the Gap Coalition.” Because Idaho
was one of the states that failed to expand Medicaid services, many individuals (family
members of people with disabilities and/or service providers) do not have health
insurance. Last year, the citizens of Idaho successfully got a Medicaid expansion
initiative on the November ballet. While, the initiative passed, the Idaho legislature was
slow to approve the expansion and instead created barriers to full implementation as
the initiative was initially intended.
Second, the DD network Advocacy coalition along with other state partners worked to
defeat an expedited eviction bill driven by the Idaho Apartment Association. The bill
provided few protections for tenants and would likely have a negative impact on people
with disabilities as well as seniors. Fortunately, the bill failed the House in early March,
2019. However, State partners expect that this bill will resurface again in FY 2020.
Third, the DD network along with Community NOW (CNOW), a 60-member stakeholder
group, continues working to improve Home and Community Based Services (HCBS) for
adults with developmental disabilities in Idaho. Long-term services and supports for
adults with intellectual and developmental disabilities are provided through an HCBS
Waiver 1915 (c), which allows states to provide services and supports in community
homes rather than institutional settings.
The goal of CNOW is to provide recommendations to the Idaho Department of Health
and Welfare to improve the quality of life and health and safety of adults supported
through HCBS. CNOW was initially formed as the result of a class action law suit (K.W. v.
Armstrong, 1:12-cv00022-BLW) related to budget setting methodology for adults served
through the DD Waiver Program. However, the driving force of CNOW is the desire of
self-advocates, family members, and advocacy groups to “help adults with I/DD achieve
a quality life as they define it.”
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Fourth, the Latinx population in Idaho (12.2%) is the fastest growing minority in the
state. Access to services, supports and information for Latinx families to support a family
member with a developmental or intellectual disability, is hampered by cultural and
language barriers and by rural remote settings. The Idaho Council on Developmental
Disabilities has been working with a Latinx community in Idaho to build a coalition of
Hispanic families who are better able to advocate for their rights and who can help
other families in the community to understand and utilize the service delivery system
available in Idaho. The Center on Disabilities and Human Development and Disability
Rights Idaho have joined forces with the DD Council to help build similar policy
coalitions across Idaho. One particular purpose of the coalitions is to raise awareness
and support within the Latinx communities. The other purpose is to create awareness
among community members about state and national policies that impact people with
disabilities and their families. Ultimately the goal is to create multiple community-based
coalitions to help drive system changes that may impact the rights of people with
disabilities to live self-determined quality lives in healthy and safe environments.
2a. Describe the strategies collaboratively implemented by the DD Network for at
least one of the issues/barriers identified above: Issues/ Barriers.
While each of the areas of concern and action are interrelated and we work closely with
our state partners to achieve desirable outcomes, we will describe our joint effort to
improve the quality of life and health and safety of adults supported through HCBS by
describing Community NOW and the Living Well initiative funded through ACL/AIDD.
2b. Provide a brief description of the collaborative strategies to address issue/barrier
and expected outcome(s):
Last July, the DD network partners along with the Idaho Department of Health and
Welfare, the Self-Advocacy Leadership Network (SALN), applied for and were awarded a
Living Well cooperative agreement with AIDD/ ACL. The intent of the Idaho Living Well
Project (ILW) is to build upon and enhance the work of Community NOW, a 60-member
stakeholder group led by adults with I/DD and family members. The goal of the project
is to build an innovative self-advocate led, health and safety monitoring system
designed to protect adults living in HCBS settings against abuse, neglect, and
exploitation. Further the IWL project is designed to create a comprehensive career
pathway to ensure that: (a) providers support individuals through the use of evidencebased approaches aligned with principles of person-centered thinking and selfdetermination; and, (b) individuals have the tools necessary to advocate, protect, and
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guide their own lives. The ultimate outcome is to increase the number of adults with
disabilities directing their own lives, free from abuse, engaged in their communities, and
satisfied with the care and supports they receive.
CNOW informs the work of the ILW project and has come together several times in
entirety, as well as in small work groups, to assure that the goals and objectives align
with stakeholder recommendations. Additionally, grant partners (CDHD, Idaho Council
on Developmental Disabilities, DisAbility Rights Idaho, Idaho Health and Welfare, and
representatives from SALN have met four times to adjust project objectives and work
tasks. This time-consuming process has positioned Idaho Living Well to be as effective
as possible with support from many stakeholders.
The IWL project is responsible for carrying out six objectives over five years. There are
workgroups for each objective of the project that report back to the CNOW stakeholder
group. One important aspect of the project is the collaboration with a Latinx community
team of parents who have children with disabilities. The purpose of the group is to build
resources that are culturally and linguistically relevant to the Hispanic population in
Idaho.
Another on-going and related activity specific to community building and system
change, is the Idaho policy coalition, “Medicaid Matters in Idaho,” designed to promote
the public leadership of adults with developmental disabilities and family members who
work together to educate and influence policy makers. The coalition organizes
community conversations with legislators on Medicaid and disability, hosts rallies, and
meets with key representatives to share personal impact stories. The coalition is in its
second year of operation and aspires to create a statewide coalition of advocates from
each community including culturally diverse groups living in Idaho. To date the coalition
has held seven community conversations. The conversations include people with
disabilities, family members, community members at large, and legislators.
2c. Check applicable areas of emphasis
Quality Assurance, Quality of Life, Other- Policy
2d. Describe the UCEDD's specific role and responsibilities in this collaborative effort.
Include any technical assistance expertise you can provide to other States in this area.
As the lead agency for the Idaho Living Well project, CDHD personnel coordinate the
activities of ILW, track progress across each of the workgroups, and drive the internal
evaluation process. Through numerous conversations with our partners, our internal
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evaluator established the measures (outcomes) and products (outputs), which were
incorporated into the project logic model. With our partners, we examine the data
associated with outcomes and make adjustments in project related activities as needed.
CDHD personnel continue to attend all Community NOW stakeholder meetings and
many of the subgroup meetings.
From our prospective, we can provide technical assistance to other states on creating
evaluation plans conceived collaboratively and that follow an orderly logic model with
realistic outcomes and outputs. Further, Idaho partners are experts at how to
collaborate to achieve system changes. Collectively, our Idaho DD network could
provide technical assistance to other states regarding building effective coalitions and
partnerships.

2e. Briefly identify problems encountered as a result of this collaboration, and
technical assistance, if any, desired.
The implementation of system change within a state or the nation is replete with
obstacles to navigate. Barriers related to improving HCBS services for adults in Idaho are
as follows.
A. Attitudes and beliefs about the capabilities of adults with developmental and
intellectual disabilities to make informed decisions, as well as their human and
civil rights to choose, continue to be barriers to achieve real change for people
with disabilities in our state. To address this barrier, Community NOW members
have been traveling the state listening to parents, caregivers, and adults with
disabilities about their beliefs, and hold conversations to promote ideas such as
shared decision making, and person-centered thinking and planning for one’s
own future.
B. Much of the system change needed to fully implement Living Well is reliant on
Idaho Department of Health and Welfare to adopt policies set forth by
Community NOW. State allocated budgets tend to set limitations on what can
realistically be accomplished.
C. Meaningful policy change is reliant on community members pulling together
with enough forces to truly impact legislation, and potentially budget allocations.
Idaho is a very conservative state where equal access to services and supports by
all community members, especially those from minority groups and/or with
disabilities may not be valued. Striving for outcomes that are not part of the
community value base creates an evident barrier that will take time and
persistence by all members of the state planning group and coalition members.
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Through the ILW funding agency, we are provided with technical assistance related
to both evaluation and systems enhancement. No other technical assistance is
required at this time.
2f. Describe any unexpected benefits of this collaborative effort.
Idaho partners continue to enjoy the benefits of positive collaborative relationship.
3. Describe your collaborations with non-DD Act funded programs
CDHD personnel participate on numerous non-DD Act funded state and university
boards and councils resulting in many state funded projects and collaborative
activities. We work closely with the Idaho State Department of Education, the Idaho
Department of Health and Welfare, Vocational Rehabilitation, and numerous nonprofit groups, advocacy organizations, and private companies. We work closely with
Idaho Parents Unlimited and the State Independent Living Council and the Council
for the Deaf, Blind, and Hard of Hearing. We are partners in the Consortium for
Idahoans with Disabilities and provide technical assistance with issues related to all
disabilities including elderly and individuals with mental health issues. We work in
close partnership with the Idaho Association for the Education of Young Children on
the IdahoSTARS project (the child care network in Idaho). As such, we work
collaboratively with the Idaho Child Care Block grant program advisory panel and
with the Consortium of Early Childhood Professionals. Populations that benefit from
our collaborations include infants and toddlers with disabilities, children and youth,
young adults and the elderly with a range of disabilities from physical/motor
disabilities to severe profound cognitive disabilities. We serve children on the autism
spectrum and with other neurodevelopmental disabilities. We also serve children
with mental health issues and children and youth-at-risk of disabilities due to
environmental influences. In addition, CDHD participates in the Utah Regional LEND
Program which provides education in neurodevelopmental disabilities with our
doctoral students and health related professionals.
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Jen Magelky-Seiler presents at a Community
NOW meeting in Boise about the Idaho Living
Well Grant

Community NOW statewide training on Person
Centered Thinking.

Intelligent Lives Film Screening in Moscow.

artAbility participants work on poetry pieces
during the workshop.
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Appendix
Boards and Councils

National Boards
•
•
•
•
•
•
•
•
•
•
•

AUCD Community Education and Dissemination Council
AUCD Council on Research and Evaluation
AUCD Multicultural Council
AUCD National Training Directors Council
AUCD Council on Leadership and Advocacy
Journal of Nutrition, Education, and Behavior – Board of Editors
National Information and Reporting System Committee
ATAP National Board
IdahoSTARS Child Care Aware of America Leadership Network
National Living Well Projects
Region Seven Western States Genetics Services Collaborative

State Boards
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Children’s Medicaid Enhancement Project
Community NOW! Stakeholders
Community NOW! Core Team
Consortium for Idahoans with Disabilities
Idaho Council on Developmental Disabilities
Brain Injury Alliance of Idaho
State Rehabilitation Council
Idaho Emergency Preparedness and Response
State Independent Living Council
Special Education Advisory Panel
Idaho Out of School Network
Pyramid Project Technical Assistance
AIM Early Idaho
Idaho Child Care Program Advisory Panel
Infant Toddler Program State Early Childhood Committee
Department of Education TA Project on Social Emotional Competence in Young Children
Think College Task Force
Interagency Council on Secondary Transition
Idaho State School Psychology Region 1 & 2
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UI Boards
•
•
•
•
•
•
•

Education, Health and Human Services Graduate and Research Council
Americans with Disabilities Act Advisory Committee
Center for Disability Access and Resources Advisory Committee
University Leadership Meetings
University of Idaho Admissions Committee
University of Idaho Institutional Review Board
ASISU College of Technology Early Child Care and Education Advisory Committee

Local Boards
•
•
•
•
•
•
•
•
•
•
•
•

Community Advisory Committee
Idaho Policy Coalition Steering Committee
Idaho Assistive Technology Project Advisory Council
Access to Health Insurance
Pocatello Child Care Advisory Committee
Asset Limited, Income Constrained, Employed (ALICE)
City of Coeur d'Alene Childcare Committee
Community Services Council
Idaho Child Care Resource Network (ICCRN)
Infant Toddler Program Regional Early Childhood Committee
Lewis Clark State College Early Childhood Program Advisory Committee
Lincoln Early Childhood Program Head Start Policy Council
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